DEALING WITH CONCERNS OR ALLEGATIONS ABOUT STAFF OR VOLUNTEERS WITHIN RUGBY UNION



Are you concerned with the behaviour of a member of staff or a volunteer?





Club Welfare Officer, in confidence, reports the incident:


to the Leics CW Manager,CB Welfare Manager, RFU Ethics and Equity Manager, and Chairperson of mini/junior & senior committee.


A decision is made in consultation with the RFU Disciplinary Officer as to whether the club can manage the issue through the club disciplinary procedure





Inform Club Welfare Officer, unless they are implicated in the abuse or Leics Child Welfare Manager (01455 442637)?





YES





Refer immediately to RFU Ethics and Equity Manager





Possible outcomes:


Police enquiry


Criminal proceedings


RFU disciplinary hearing 





Forward a written report to RFU Ethics and Equity Manager using Incident Report Form





NO





Complete the Child Protection Incident report form & contact Leicestershire CWO & RFU





RFU Disciplinary Officer will arrange disciplinary/misconduct proceedings in line with RFU disciplinary regulations





Contact Police and Social Services who will also advise on contacting parents/guardians





Call an ambulance


Inform the doctor that the concern relates to child protection





Could it be child abuse?





Is the concern poor practice or a breach of


RFU/RFUW “Codes of Conduct for Coaches” or “Codes of Good Practice in the Rugby Setting”?





YES





Is the young person in need of immediate medical treatment?





YES





NO





If the issue is unresolved or has wider implications, refer back to RFU Ethics and Equity Manager





RFU Communications department will deal with all media enquiries





YES
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